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Stormwater Assessor
Specific Purpose Contract
Qualifications
Character
Candidates will be of good character.
Health
Each candidate must be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.
Education, Experience Requirements
Each candidate must on the latest date for receipt of completed application form:
(1)
Have obtained at least Grade D (or a Pass), in Higher or Ordinary Level, in five subjects from the approved list of subjects in the Department of Education Established Leaving Certificate Examination or Leaving Certificate Vocational Programme,
or

Have passed an examination of at least equivalent standard,
or

Have had at least two year’s previous service in an office of Clerical Officer, Clerk / Typist (Clerical Duties), Clerk / Typist (Typing and Clerical Duties) or Clerk / Typist under a local authority or health board in the state.
or
  Have satisfactory relevant experience which encompasses demonstrable        equivalent skills, 
and
 (2)   Have a proficiency or aptitude with computers

and
(3)   Hold a full driving license, Category B, free from endorsement. The post holder will drive a motor car in the course of their duties and for this purpose provide and maintain a car to the satisfaction of the local authority.
The following skills would be beneficial to the role and may be used to shortlist applicants, but are not essential because training will be provided:

· A knowledge and understanding of domestic drainage systems.

· A knowledge and understanding of surface water quality issues.
· A knowledge and understanding of GiS and mapping software.  

Introduction
Rivers in Dublin are a great amenity source for its 1.3 million inhabitantsLarge numbers of people and tourists in Ireland also interact with rivers and beaches. Therefore, having clean water to internationally acceptable standards for the public to enjoy is important. 
The legislative basis for water quality improvement is the EU Water Framework Directive (WFD) 2000 which seeks to protect and improve our natural waters, including rivers, lakes, groundwater, coastal water and transitional waters. The WFD objectives are implemented through River Basin Management Plans (RBMPs) and Programmes of Measures (POMs). In meeting the requirements of the WFD a significant project is being undertaken by South Dublin County Council (SDCC) and Dún Laoghaire-Rathdown County Council (DLRCoCo) funded through the EU LIFE Fund Programme. The project is called Dublin Urban Rivers LIFE and will conclude on or before the 1st September 2022. 

Two rivers have been identified for the majority of the project’s water quality improvement work. The River Griffeen in South Dublin County and the Carrickmines Stream in Dún Laoghaire-Rathdown County. The river Camac and an unnamed tributary have also been identified for project work. The aim of the project is to restore these waters to Good Ecological Status as per the Water Framework Directive and, in general, the River Basin Management Plan 2018 - 2021 objectives for water quality.
The Project is a collaboration between SDCC acting as Co-ordinating Beneficiary and DLRCoCo acting as Associated Beneficiary with 50% funding provided by the EU LIFE Programme. The total project cost is estimated at €2.54 million over a four-year period from August 2018 to June 2022. The project will primarily deal with domestic misconnection water pollution sources and urban water pollution.
This new shared service project between South Dublin County Council (SDCC) and Dún Laoghaire-Rathdown County Council (DLRCoCo), will facilitate a move to Good Ecological status for the Griffeen and Carrickmines water bodies and improvements for the other project waterbodies, and will deliver on implementation of WFD measures for both local authorities. The project will also drive collaboration and integration on water quality issues between SDCC and DLRCoCo, and from there to a wider local authority community in Ireland and in Europe. 

Duties
The duties of the office are to give the local authority and

(a) to such other local authorities or bodies for which the Chief Executive, for the purposes of the Local Government Act, 2001, is Chief Executive and 

(b) to any other local authority or body with which an agreement has been made by the local authority or by any of the authorities or bodies mentioned in sub-paragraph (a) of this paragraph.
Under the general direction and control of the Chief Executive or of such other officer as the Chief Executive may from time to time determine, such appropriate executive, supervisory, advisory and ancillary services as may be required by any local authority or body hereinbefore mentioned in the exercise and performance of any of its powers, functions and duties, including the duty of servicing all committees that may be established by any such local authority or body. The holder of the office will, if required, act for an officer of a higher level.

Applications are invited from persons who are interested in working as a Stormwater Assessor for a large environmental improvement project - the Dublin Urban Rivers LIFE project. Work will be in the urban area in South Dublin County and Dun Laoghaire-Rathdown County.

The duties include but are not limited to:
1. Assessing stormwater at approximately 10 - 20 homes per day, (this will be largely, but not always, a two-person operation).
2. Being friendly and helpful to homeowners.
3. The assessments will be conducted using tablet devices operating Geographical Information Systems and databases.
4. Gathering and verifying information relating to above and below ground stormwater drainage at houses.
5. Managing / rostering visits to houses – prior to initial visit and follow-up visits including letter and other types of information drops.
6. Promoting good environmental practices at properties and at hosted educational events.
7. Gathering environmental information which may be used for enforcement purposes.
8. Taking photographs at selected properties which may be used for enforcement or educational purposes.
9. In exceptional circumstances collection of environmental water samples, assisting in the preparing of reports and giving evidence in court.
Thorough training will be provided to staff on all aspects of the job.
Key Competencies / Skills:

· Delivering Results

· Personal Effectiveness
· Local Government Knowledge and Understanding
Particulars
The post is wholetime, and pensionable and on a Specific Purpose contract basis for the duration of the LIFE Project (likely duration two - three years). The contract will be for the purpose of delivering the Dublin Urban Rivers LIFE Project supported and funded by the EU LIFE Fund.
Salary

€28,189, €30,116, €32,850, €34,646, €36,218, €37,736, €39,786, €41,271,  

€42,777 (maximum), €44,163 (1st LSI), €45,554 (2nd LSI)

Entry point to this scale will be determined in accordance with Circulars issued by the Department of the Environment, Community and Local Government.
In accordance with Departmental Circular letter EL 02/2011, a person who is not a serving local authority employee on or after 1st January 2011, will enter the scale for the position at the minimum point.
The salary will be fully inclusive and will be determined from time to time. Holders of the office will pay to South Dublin County Council any fees or other monies (other than their inclusive salary) payable to or received by them by virtue of their office or in respect of service which they are required by or under any enactment to perform.

The rate of remuneration may be adjusted from time to time in line with Government Policy.

Superannuation

The provisions of the Local Government (Superannuation) (Consolidation) Scheme 1998 may apply.

Persons who become pensionable officers who are liable to pay the Class A rate of PRSI contribution will be required, in respect of their superannuation contribution, to contribute to the local authority as follows:

1.5% of their pensionable remuneration
plus
3.5% of net pensionable remuneration

(pensionable remuneration less twice the annual rate of social insurance old age contributory pension payable at the maximum rate to a person with no adult dependent or qualified children).

Persons who become pensionable officers who are liable to pay the Class D rate of PRSI contribution will be required, in respect of their superannuation contribution, to contribute to the local authority at the rate of 5% of their pensionable remuneration.
The provisions of the Spouses and Children’s / Widows and Orphans Contributory Pension Scheme will continue to apply.

New entrants will be admitted to the Single Public Service Pension Scheme with effect from the date of appointment. The scheme is contributory and provides pension, retirement gratuity, death gratuity and survivors benefits. 
To qualify for a pension the successful candidate must have served a minimum of two years employment in a local authority.
Residence
Holders of the post will live in the district in which their duties are to be performed or within a reasonable distance thereof, as determined by the Council.

Retirement Age
There is no mandatory retirement age for new entrants to the public service as defined in the Public Service Superannuation (Miscellaneous Provisions) Act 2004. 

Anyone who is not a new entrant to the public service, as defined in the Public Service Superannuation (Miscellaneous Provisions) Act 2004, is subject to a compulsory retirement age of 70 years or as determined in accordance with Department Circulars and in line with Government Policy. 

The maximum retirement age for new entrants as defined by the Public Service Pensions (Single Scheme and other Provisions) Act 2012 is 70 years.
The Council may refer staff to a medical advisor at any time to determine fitness for carrying out the duties to which they have been assigned.
Incentivised Scheme for Early Retirement (ISER)
It is a condition of the Incentivised Scheme for Early Retirement (ISER) as set out in Department of Finance Circular 12/09 that retirees, under that Scheme, are debarred from applying for another position in the same employment or the same sector. Therefore, such retirees may not apply for this position.

Hours of Work
Workdays are Tuesday to Saturday.

Hours of work will range from 7am to 6pm for 37 hours per week as assigned in advance by the relevant line manager.

Location of work will be as assigned by the relevant line manager, but in general will be as follows:

South Dublin County Council area – will be north of the N7 in South Dublin County (including but not exclusive to Lucan / Clondalkin areas)
Dun Laoghaire-Rathdown County Council area – to the north of Dun Laoghaire-Rathdown County (including but not exclusive to Carrickmines / Cabinteely / Leopardstown areas).

A Council vehicle will be provided during the workday period.
Staff will report to the appropriate supervisor and will be based in the County Hall of either South Dublin County Council or Dun Laoghaire-Rathdown County Council or appropriate depot or other location as assigned by the Chief Executive.

Annual Leave
Annual leave entitlement for the position of Stormwater Assessor is 30 days.
Probation
The successful candidate will serve an ongoing probationary period for the duration of the contract.

Permanent Officers who have already completed a probationary period with another Local Authority / South Dublin County Council will not be obliged to serve a further probationary period.   

Recruitment
South Dublin County Council reserves its right to shortlist candidates in the manner it deems most appropriate which may include shortlisting on the basis of qualifications and experience, and / or preliminary interview. Shortlisting will be on the basis of information supplied on the application form and the likely number of vacancies to be filled. It is therefore in your own interest to provide a detailed and accurate account of your qualifications and experience on the application form.

Selection will be by means of a competition based on an interview conducted by or on behalf of the Council. A panel may be formed on the basis of such interviews. Candidates whose names are on a panel and who satisfy the Council that they possess the qualifications declared for the post and that they are otherwise suitable for appointment may, within the life of the panel, be appointed as appropriate vacancies arise. The life of the panel will be for a period of one year from the date of its formation.

The Council will not be responsible for any expenses a candidate may incur in attending for interview.

For the purpose of satisfying the requirement as to health it will be necessary for successful candidates to undergo a medical examination by a qualified medical practitioner to be nominated by the Council. 

Appointment will also not proceed without the Council obtaining two satisfactory references at least one of which must be from an employer. The employer must not be related to the applicant.

South Dublin County Council will require persons to whom appointments are offered to take up such appointments within a reasonable period of time as determined by the Council. If they fail to take up appointment within such period or such longer period as the Council in its absolute discretion may determine, the Council will not appoint them.

Garda Vetting will be sought prior to appointment in accordance with the National Vetting Bureau Act, 2012 - 2016.

A candidate who is found to be ineligible at any stage of the competition will not be further considered. Provision of inaccurate, untrue or misleading information will lead to disqualification from the competition, withdrawal of employment or dismissal.

A candidate who does not attend for interview when and where required by the Council will have no further claim to consideration.
Only applications received electronically through the Council’s e-Recruitment system will be accepted and must be received no later than midnight on Thursday, August 13th 2020. 
Applicants should hold themselves in readiness for interview any time after the closing date.

South Dublin County Council is an equal opportunities employer.
Canvassing will automatically disqualify.
6

